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As competitors strive to win the war for talent, effective human
resource management is necessary to gain true competitive advantage
in the marketplace. Three challenges companies face are sustainability,
technology, and globalization. Human Resource Management 5th
Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts
within the chapter. This best-selling McGraw-Hill/Irwin Human
Resource Management title provides students with the technical
background needed to be a knowledgeable consumer of human
resource (HR) products and services, to manage HR effectively, or to
be a successful HR professional. While clearly strategic in nature, the
text also emphasizes how managers can more effectively acquire,
develop, compensate, and manage the internal and external
environment that relates to the management of human resources.
Human Resources Management (HRM) has a very important
facilitative and strategic role in organisational success. Several financial
and non-financial performance measures of an organisation are
positively related to its levels of HRM Strategic Integration (HRMSI).
This book develops a better understanding of strategic HRM and its
impact on organisational performance. HRM Strategic Integration and
Organizational Performance proposes a framework for HRMSI that
helps formulate and implement the integration of strategic HRM in
organisations for enhanced organisational performance. The key
features of the book are: " A detailed analysis of strategic integration
practices like recruitment and selection, performance management,
training and development, rewards and recognitions and employees
relations. " A thorough literature review on the relationship between
HRM, strategic HRM and performance. " New research data from a
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huge cross section of the industry and high-end statistical research
analysis using structural equation modelling. " A template of step-bystep HRMSI methodology to help future academics and professionals.
The book will serve as an ideal reference material for scholars of human
resources and business strategy. It will also be an invaluable guide for
implementers of strategic HRM and students of management and
business.
Get 12 months FREE access to an interactive eBook when purchasing
the paperback* Reflecting the global nature of the workplace with its
use of real world examples and case studies, Nick Wilton’s book is
not another ′How to′ of HRM in practice, but goes beyond the
prescriptive approach to the practice of strategic HRM and encourages
critical reflection to prepare students for the issues and dilemmas they
could face in their careers. Providing an introduction to the
management of people in work organizations, it seeks to outline the
purpose and operation of HRM activities in the ′real world′, whilst
situating practice in the context of associated debates and controversies
played out in the parallel field of academic study. It adopts a critical
perspective on the study and practice of HRM to provide the reader
with an understanding not only of the potential for HRM to contribute
to both improved organizational performance and individual wellbeing in the workplace, but also why it very often fails to achieve either
of these positive outcomes and suggests that the management of people
is not the exclusive preserve of HR specialists, but an area of interest or
concern for all organizational actors. The new edition comes packed
with features that encourage readers to engage and relate theory to
practice including: - Management skills and attributes boxes outlining
the required competencies of line managers and HR practitioners - HR
in practice boxes illustrating how HRM theory works in real world
practice - Ethical insights presenting ethical considerations for budding
practitioners - Global insights highlighting practices around the world
- Research insights inviting students to explore further academic
research - Case Studies and Examples offering a more in-depth look at
HRM across a variety of organizations - A free interactive eBook*
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featuring author videos, web-links interactive multiple choice
questions, free SAGE journal articles, extended case studies and other
relevant links, allowing access on the go and encouraging learning and
retention whatever the reading or learning style. Aimed at students
across the academic spectrum, whether studying on a specialist HRM
or CIPD program of study, a generalist business and management
programme or studying HRM as part of a programme in an unrelated
discipline (such as engineering or humanities). *Interactivity only
available through Vitalsource eBook included as part of paperback
product (ISBN 9781473954199). Access not guaranteed on secondhand copies (as access code may have previously been redeemed).
Dennis Nickson takes an integrated look at HRM policies and
practices in the tourism and hospitality industries. Utilising existing
human resource management theory and practice, it contextualises it
to the tourism and hospitality industries by looking at the specific
employment practices of these industries.
How does HRM affect an organisation's chances of survival, its degree
of financial success and its reputation in wider society? How is HR
strategy shaped within and across organisations, industries and
societies, and how can managers improve it to strengthen their
organisation's performance? Strategy and Human Resource
Management addresses these vital questions. Written by a renowned
author team, it treats HR strategy as an essential element in business
strategy, whilst integrating a vast range of relevant research and theory.
Now in its fourth edition, it continues to challenge academics, students
and practitioners to approach HRM from a strategic perspective. New
to this edition: All chapters have been fully updated, the selection of
key studies improved, and the links to major events brought up to
date. Includes a more thorough analysis of the general principles in
strategic HRM. It has been restructured to provide a deeper
examination of HR strategy in the 'mega contexts' of manufacturing,
services, multidivisional firms, and multinationals. This book is an
essential companion for upper-level undergraduates, postgraduate
students of HRM, and MBA students. Practitioners interested in the
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role of HRM in successful businesses will also find this a thoroughly
engaging and invaluable resource.
HRM is central to management teaching and research, and has
emerged in the last decade as a significant field from its earlier roots in
Personnel Management, Industrial Relations, and Industrial
Psychology. People Management and High Performance teams have
become key functions and goals for manager at all levels in
organizations. The Oxford Handbook brings together leading scholars
from around the world - and from a range of disciplines - to provide
an authoritative account of current trends and developments. The
Handbook is divided into four parts: * Foundations and Frameworks,
* Core Processes and Functions, * Patterns and Dynamics, *
Measurement and Outcomes. Overall it will provide an essential
resource for anybody who wants to get to grips with current thinking,
research, and development on HRM.
Human Resource Management for the Hospitality and Tourism
Industries takes an integrated look at HRM policies and practices in
the tourism and hospitality industries. Utilising existing human
resource management (HRM) theory and practice, it contextualises it
to the tourism and hospitality industries by looking at the specific
employment practices of these industries, such as how to manage tour
reps or working in the airline industry. It initially sets the scene with a
broad review of the evidence of HRM practice within the tourism and
hospitality industries. Having identified the broader picture, the text
then begin to focus much more explicitly on a variety of HR policies
and practices such as: recruitment and selection: the effects of ICT,
skills required specific for the industry and the nature of advertising
legislation and equal opportunities: illegal discrimination and
managing diversity staff health and welfare: violence in the
workplace, working time directives, smoking and alcohol and drug
misuse remuneration strategies in the industry: the ‘cafeteria
award’ approach, minimum wage and tipping Human Resource
Management for the Hospitality and Tourism Industries is illustrated
throughout with both examples of best practice for prescriptive
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teaching and discussion, and international case studies to exercise
problem solving techniques and contextualise learning. It incorporates
a user friendly layout and includes pedagogic features such as: chapter
outlines and objectives, HRM in practice – boxed examples, reflective
review questions, web links’ discussion questions and further
reading. Accompanying the text are online supplementary lecturer
materials including downloadable figures from the book, PowerPoint
slides, further cases and extra exercises and points for discussion.
The contemporary workplace is ever changing. In many countries the
effects of economic globalization has seen the rise in zero-hour
contracts, the erosion of trade union power and income inequality. In
addition, high-performance work systems, business ethics and
environmental sustainability are now creating tremendous challenges
in many organizations. These developments play out amongst differing
national and international contexts. This fluid and diverse
environment makes it even more important to understand the myriad
of different theories underpinning human resource management and
to explore its impact on organizations, managers and workers. This
engaging textbook provides an essential introduction to both the
‘how’ and ‘why’ of human resource management; it looks at
the way organizations manage human capability, but also exposes the
tensions inherent in the employment relationship, encouraging the
reader to reflect critically on the realities of contemporary HRM.
Building on the success of the previous five editions, this new edition
includes: Two new chapters on Ethics in HRM and Green HRM New
‘HRM as I see it’ video interviews with real life HR managers
sharing their experiences on managing people in organizations,
accessible through a new interactive ebook New ‘HRM and
Globalization’ features discussing the particular challenges faced by
international organizations New ‘HRM in Practice’ features
exploring practical implementation of HR theories Coverage of
contemporary themes such as line managers’ roles in HRM, bullying,
diversity and inequality Over 100 new references, bringing the
discussion right up to date An extensive online resource centre with
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further teaching and learning materials, accessible at
www.palgravehighered.com/bg-hrm-6e.
Managing Human Resources
A Contemporary Approach
New Perspectives on Human Resource Management (Routledge
Revivals)
The Essential Guide to People Management
Strategic Human Resource Management
The Development of Human Resource Management Across Nations
Human Resource Management for the Hospitality and Tourism
Industries
Emerging Experiences from Africa
Managing Human Assets
Sustainability and Human Resource Management
People Management and Development

The role of HRM in developing sustainable
business organizations is increasingly attracting
attention. Sustainability can be used as a
principle for HRM itself and the tasks of
Sustainable HRM are twofold. On the one hand it
fosters the conditions for individual employee
sustainability and develops the ability of HRM
systems to continuously attract, regenerate and
develop motivated and engaged employees by
making the HRM system itself sustainable. On
the other hand Sustainable HRM contributes to
the sustainability of the business organizations
through cooperation with the top management,
key stakeholders and NGOs and by realising
economic, ecological, social and human
sustainability goals. This book provides a
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comprehensive review of the new area of
Sustainable HRM and of research from different
disciplines like sustainable work systems,
ergonomics, HRM, linking sustainability and
HRM. It brings together the views of academics
and practitioners and provides many ideas for
conceptual development, empirical exploration
and practical implementation. This publication
intends to advance the international academic
and practice-based debates on the potential of
sustainability for HRM and vice versa. In 19
chapters, 26 authors from five continents explore
the role of HRM in developing economically,
socially and ecologically sustainable
organizations, the concept of Sustainable HRM
and the role of HRM in developing Sustainable
HRM systems and how sustainability and HRM
are conceptualized and perceived in different
areas of the world.
This new 3rd edition of the best-selling text
People Management & Development: Human
Resource Management at Work is the complete
text for anyone studying Human Resource
Management. Combining the latest academic
research with practical approaches to managing
HR in the workplace, the text is thoroughly
revised with increased signposting to enhance
accessibility, a revised structure designed to be
more flexible for use on CIPD and non-CIPD
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courses, as well as the addition of more
international cases. Ideal for students studying
for the CIPD professional qualification as well as
general human resource management modules
at undergraduate and postgraduate level. A
'route map' at the front of the book will indicate
how the text can be used on both CIPD and nonCIPD courses to assist lecture preparation.
TARGETED AT - Students studying CIPD
Professional Qualifications and undergraduate
and post graduate students taking HRM modules
on business and HRM courses
Presenting a managerial approach to the study
of organisational behaviour, with an emphasis
on improving working performance through a
better understanding of human resources, this
book contains summaries, review questions, and
assignments.
Now in its ninth edition, Human Resource
Management in the Hospitality Industry: A Guide
to Best Practice, is fully updated with new legal
information, data, statistics and examples.
Taking a 'process' approach, it provides the
reader with an essential understanding of the
purpose, policies and processes concerned with
managing an enterprise’s workforce within the
current business and social environment. Since
the eighth edition of this book there have been
many important developments in this field and
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this ninth edition has been completely revised
and updated in the following ways: Extensively
updated content to reflect recent issues and
trends including: labour markets and industry
structure, impacts of IT and social media, growth
of international multi – unit brands, role of
employer branding, talent management, equal
opportunities and managing diversity. All
explored specifically within the Hospitality
Industry The text explores key issues and shows
real life applications of HRM in the Hospitality
industry and is informed through the authors’
research projects within Mitchells & Butler's plc,
Pizza Express, Marriott Hotels and Café Rouge.
An extended case study drawing from the
authors’ experience working with Forte and Co.,
Centre hotels, Choice Hotels and Bass, Price
Waterhouse and Grant Thornton Written in a
user friendly style and with strong support from
the Institute of Hospitality, each chapter includes
international examples, bulleted lists, guides to
further reading and exercises to test knowledge.
Human Resource Management provides readers
with a complete, comprehensive review of
essential personnel management concepts and
techniques in a highly readable and
understandable form. Coverage emphasizes
essential themes throughout the book, including
the building of better, faster, more competitive
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organizations through HRM; practical
applications that help all managers deal with
their personnel-related responsibilities; and
technology and HR. Specific topics include the
strategic role of human resource management;
equal opportunity and the law; job analysis;
personnel planning and recruiting; employee
testing and selection; interviewing candidates;
training and developing employees; managing
organizational renewal; appraising performance;
managing careers and fair treatment;
establishing pay plans; pay-for-performance and
financial incentives; benefits and services; labor
relations and collective bargaining; employee
safety and health; managing human resources in
an international business; human resources
information systems and technology. For
practicing Human Resource Managers as well as
any business managers who deal with human
resource/personnel issues.
A brand new concise introductory text in human
resource development that has a skills-building,
practical focus yet is underpinned by the latest
academic research. Highly engaging and
accessible it brings the subject to life through
innovative learning tools including videos and
active case studies.
Human Resource Management for Events is the
first text to cover management of human
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resources in the event environment. Linking
theory, research and application it covers the
differing and various types of event in which
human resource management is key, such as: *
Business Events - a vast sector including events
people who manage conferences, exhibitions,
incentive trips and individual business travel. *
Sporting Events - this sector includes sporting
events ranging from the Olympic Games, Rugby
World Cup, Soccer World Cup, Tour de France,
Grand Prix to many smaller, local sporting
events. * Arts and Entertainment - the logistics,
risk and financial issues facing entertainment
events are leading to the development of more
sophisticated operational skills for this sector.
Music festivals are increasingly popular. * Public
Events - civic ceremonies, parades, celebrations,
festivals and protests all fall within the scope of
public events. Planning, approval and risk
management are increasingly on the agenda for
all levels of government. The particular
challenges provided by such events are varied.
The size of the workforce explodes at the time of
the event to include the event management team,
many paid staff, hundreds of volunteers and
multiple contractors, such as food vendors and
cleaning teams. Everyone working on the site
comes into the scope of the event workforce.
Little time is available for training and motivation
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plays a key role in retention and customer
service. Decision making occurs on the run and
the event is over before anyone can think about
performance appraisal. The environment is
further characterised by a fast pace, high stress
levels and many workers are fatigued by the
bump in period before the event audience pours
through the gates to add yet another level of
pressure. These features of the human resources
environment are quite different to those of the
traditional workforce. Human Resource
Management for Events is vital reading for both
students and practitioners involved in this
crucially important aspect of event management.
The idea of human resource management has
become topical and controversial. The term
suggests that people in any organization are an
asset to be upgraded and fully utilized rather
than merely a variable cost to be minimized. This
in turn implies that the way in which people are
managed is a matter of crucial strategic concern.
Increased international competition has
produced various initiatives world-wide for new
approaches to management, in particular human
resource management. This searching set of
interpretations, first published in 1983, will be of
interest to serious practitioners and students
alike.
Human Resource Management PDF EBook
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A Guide to Action, 3rd Edition
Insights, Strategy and Solutions
Learning & Training for Individuals &
Organizations
Human Resource Management in the Hospitality
Industry
A Critical Approach
Introducing Human Resource Management
Human Resource Management for Hospitality,
Tourism and Events
Strategy and Human Resource Management
Human Resources Management: Concepts,
Methodologies, Tools, and Applications
Despite over three decades of debate
around the nature of human resource
management (HRM), its intellectual
boundaries and its application in
practice, the field continues to be dogged
by a number of theoretical and practical
limitations. Written by an international
team of respected scholars, this updated
textbook adopts a critical perspective to
examine the core management function of
HRM in all its complexity – including its
darker sides. Human Resource Management: A
Critical Approach opens with a critique of
the very concept of HRM, tracing its
development over time, and then
systematically analyses the context of
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HRM, practice of HRM and international
perspectives on HRM. New chapters
commissioned for this second edition look
at HRM and the issues of diversity,
migration, global supply chains and
economic crisis. This textbook is
essential reading for advanced and
inquisitive students of HRM, and for HRM
professionals looking to deepen their
understanding of the complexities of their
field.
Outlines a model of human resource
management, discusses employee
participation, reward systems, and
competency, and shows how to make
personnel policies an integral part of a
business's overall strategy.
This introductory text aims to provide a
balance between conceptual issues
surrounding the debate on human-resource
management and more practical aspects.
This edition features an updated section
on Europe and a number of new case
studies.
Contemporary Issues in Human Resource
Management is uniquely holistic in its
approach to advanced HRM and takes the
reader logically through a wide variety of
practical issues and functions that affect
HR practitioners. Topics addressed include
competition and choice, people and skills,
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regulation and public policy, social
trends, engaging people, managing an
international workforce, and developing
and implementing HR strategies. It is an
essential one-stop resource that clearly
evaluates the issues surrounding the way
people are managed, offers insight into
the future development of HRM, and
provides the theoretical framework that
will enable success in practice.
Contemporary Issues in Human Resource
Management is packed full of engaging
features, such as chapter-by-chapter
learning outcomes, case studies, critical
reflections, questions and activities
designed to actively engage you with the
material addressed and summaries of key
points to aid learning. Taking you step-bystep through the aspects of HR management
so vital for the practice of HR within an
organisation, Stephen Taylor's innovative
textbook is ideal for students taking an
HRM module at undergraduate or Master's
level, as well as students taking other
modules that explore people management in
relation to the wider business context.
Online resources are offered to complement
the material and include annotated web
links, for a wealth of useful sources and
information to develop your understanding,
multiple choice questionnaires, PowerPoint
Page 15/28

Get Free Human Resource Management
Torrington 8th Edition
slides for tutors to design their
programmes, along with Lecturer’s guides.
@text:A concise, jargon-free guide that
covers the main practices and theories
that constitute human resource management
(HRM). The entries, defined and discussed
by a range of international contributors,
are drawn from following areas: Employee
resourcing The management of employee
rewards Developing employees Maintaining
good employee relations Tackling emerging
issues in the workplace @text:Fully crossreferenced, with suggestions for further
reading throughout, this book is a
valuable reference for students and
professionals seeking to understanding
more about the what, why and how of HRM.
""The book is a perfect reference
document...this text is an essential to
all professional practitioners and
deserves a place on every bookshop."" -Training Journal
Today's managers often find themselves
thrust into HR-type situations presenting
both challenge and opportunity, often
struggling to make the right decisions for
the business and for the people involved.
Managing to Manage provides the essential
understanding to cope with the core
demands of people management, grounding
the advice in clear examples and familiar
Page 16/28

Get Free Human Resource Management
Torrington 8th Edition
situations. Split into two parts, the book
explains the role of the manager and then
demonstrates how to fulfil that role,
taking a practical, hands-on approach.
It's packed with unique key concepts,
which guide the manager through essential
skills, while forming a quick reference
guide for the rest of their careers.
Managing to Manage is a comprehensive,
practical guide tackling all challenges of
managing people at work.
Armstrong's Handbook of Human Resource
Management Practice is the bestselling and
definitive resource for HRM students and
professionals, which helps readers to
understand and implement HR in relation to
the needs of the business. It covers indepth all of the areas essential to the HR
function such as employment law, employee
relations, learning and development,
performance management and reward, as well
as the HR skills needed to ensure
professional success, including
leadership, managing conflict,
interviewing and using statistics.
Illustrated throughout in full colour and
with a range of pedagogical features to
consolidate learning (e.g. source review
boxes, key learning points, summaries and
case studies from international
organizations such as IBM, HSBC and
Page 17/28

Get Free Human Resource Management
Torrington 8th Edition
Johnson and Johnson), this fully updated
15th edition includes new chapters on the
HRM role of line managers, evidence-based
HRM, e-HRM and the gender pay gap, further
case studies and updated content covering
the latest research and developments.
Armstrong's Handbook of Human Resource
Management Practice is aligned with the
Chartered Institute of Personnel and
Development (CIPD) profession map and
standards and is suited to both
professionals and students of both
undergraduate degrees and the CIPD's level
5 and 7 professional qualifications.
Online supporting resources include
comprehensive handbooks for lecturers and
students, lecture slides, all figures and
tables, toolkits, and a literature review,
glossary and bibliography.
The Changing Faces of Employment Relations
A Guide to HR in Practice
Human Resource Development
Encyclopedia of Human Resource Management
A Strategic Human Resource Management
Perspective
Unity and Diversity
Fundamentals of Human Resource Management
A Guide to Best Practice
Human Resource Management: The Key
Concepts
Managing People in Sport Organizations
Page 18/28

Get Free Human Resource Management
Torrington 8th Edition
Human Resource Management in Context

This revised edition is a comprehensive,
authoritative set of essays. It is more detailed
and analytical than the mainstream treatments of
HRM. As in previous editions, Managing Human
Resources analyses HRM, the study of work and
employment, using an integrated multidisciplinary approach. The starting point is a
recognition that HRM practice and firm
performance are influenced by a variety of
institutional arrangements that extend beyond
the firm. The consequences of HRM need to
incorporate analysis of employees and other
stakeholders as well as the implications for
organizational performance.
Human resources management is essential for
any workplace environment and is deemed most
effective when a strategic focus is in place to
ensure that people can facilitate that
achievement of organizational goals. But,
effective human resource management also
contains an element of risk management for an
organization which, as a minimum, ensures
legislative compliance. Human Resources
Management: Concepts, Methodologies, Tools,
and Applications compiles the most sought after
case studies, architectures, frameworks,
methodologies, and research related to human
resources management. Including over 100
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chapters from professional, this three-volume
collection presents an in-depth analysis on the
fundamental aspects, tools and technologies,
methods and design, applications, managerial
impact, social/behavioral perspectives, critical
issues, and emerging trends in the field,
touching on effective and ineffective
management practices when it comes to human
resources. This multi-volume work is vital and
highly accessible across the hybrid domain of
business and management, essential for any
library collection.
Introducing Human Resource Management is a
lively and engaging introduction to the key
topics and issues surrounding people
management. Clearly linking HR theory to the
work environment, this book explores core areas
such as HR strategy and planning, employee
engagement, diversity and equality, and talent
management and development. The text
combines solid academic underpinning with
practical examples to allow you to consolidate
your learning and apply it in practice.
The Encyclopedia of Human Resource
Management is an authoritative and
comprehensive reference resource with almost
400 entries on core HR areas and key concepts.
From age discrimination, to zero hours
contracts, each entry reflects the views of an
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expert and authoritative author. The terms
included vary from singular concepts such as
performance appraisal and industrial conflict, to
organisational behaviour terms including
organisational culture and commitment; and
broader management terms such a resourcing
and management development. Each entry
provides a list of references and further reading
to enable the reader to gain a deeper awareness
and understanding of each topic. This book is an
ideal companion to a standard HRM textbook,
and both undergraduate and postgraduate
students will find it to be of value. It will also be
useful for academic researchers, HR
practitioners and policy specialists looking for a
succinct expert summary of key HR concepts.
Provides students in HRM courses and
practising managers with a comprehensive view
of essential concepts and techniques in the
subject.
HR functions within both internal and external
contexts. The understanding of both contexts is
crucial for comprehending how and why they
drive HR strategies and practices in
organizations, as well as the rules and structures
within which they work. Built around five major
themes which impact upon the HR function, and
mapping to the CIPD Level 7 Advanced module
of the same name, Human Resource
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Management in Context enables students to
understand the complex and changing
organizational context in which HR operates
today by providing a comprehensive breakdown
of the concepts, theories and issues from
globalization and government policy to
demographic, social and technological trends.
This fully updated 4th edition of Human
Resource Management in Context includes a
range of pedagogical features, balancing theory
with practical analysis to form an engaging
insight into the strategic side of HR. It includes
enhanced emphasis on the impact of the external
environment on the HR profession, a discussion
of the impact of technology and social media,
increased coverage of ethics and CSR and links
to the HR Profession Map. Online supporting
resources for lecturers include an instructor's
manual, lecture slides, annotated web links and
guidance for the chapter activities.
Managing People in Sport Organizations
provides a comprehensive overview of the
theory and practice of managing people within a
strategic framework. This revised and updated
second edition examines a range of strategic
human resource management approaches that
can be used by sport organizations to respond to
contemporary challenges and to develop a
sustainable performance culture. Drawing on
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well-established conceptual frameworks and
current empirical research, the book
systematically covers every key area of HRM
theory and practice, including: recruitment
training and development performance
management and appraisal motivation and
reward organizational culture employee relations
diversity managing change This new edition also
includes expanded coverage of social media,
volunteers, and individuals within organizations,
and is supported with a new companion website
carrying additional resources for students and
instructors, including PowerPoint slides, exam
questions and useful web links. No other book
offers such an up-to-date introduction to core
concepts and key professional skills in HRM in
sport, and therefore Managing People in Sport
Organizations is essential reading for any sport
management student or any HR professional
working in sport.
Please note: this title will publish in January
2012. This textbook explores the policies and
practices employed in the management of people
working in the tourism, hospitality and events
industries. It considers the nature of these
industries and the varied approaches that
organizations take with the handling of matters
such as recruitment, health and welfare and
remuneration. This book is enriched with topical
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case studies that describe and illustrate the
human resource management behaviour of
airlines, hotel chains and other international
companies in the sector, providing real world
industry perspective. With a clear, reader friendly
layout containing chapter outlines and
objectives and examples of best practice, this is
the ideal guide to HRM for any student on a
hospitality, tourism or related course.
Text and Cases
Human Resource Management, 6th Edition
Human Resource Management for Events
Global, comparative and theoretical perspectives
HRM Strategic Integration and Organizational
Performance
Human Resource Management in the Sport and
Leisure Industry
The Oxford Handbook of Human Resource
Management
Theory and Practice
Management & Organisational Behaviour
Introduction to Human Resource Management
Managing to Manage

Introduction to Human Resource Management is
a comprehensive and accessible guide to the
subject of HRM. Drawing on the authors'
experiences in both the public and private
sectors, and underpinned by academic theory,
this textbook follows the logical sequence of
the employment cycle and shows how human
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resource management plays out in practice. It
covers organizational culture, the role of the HR
practitioner, HR planning, recruitment and
selection, talent management, L&D, motivation
and performance, health and safety, diversity
and equality, employment law, change
management and handling and managing
information. With a range of pedagogical
features, including contemporary case studies
and review questions, Introduction to Human
Resource Management maps to the CIPD Level
3 Foundation Certificate in HR Practice and is
also ideal for foundation and undergraduate
students encountering HRM for the first time.
This fully updated 3rd edition has been revised
and expanded to include the rise of social
media and e-recruitment, the ideas of employer
branding, onboarding and socialization for
attracting and retaining staff, new methods for
delivering learning and development events
and updates on legislation. Online supporting
resources include an instructor's manual and
lecture slides.
•This is an excellent book. Bruce Kaufman, in
his ever thoughtful way, has not just analyzed
the history of the development of HRM, but
assembled 17 chapters in which world-class
local experts report on that history in their own
country. The book is fu
"HRM in the Leisure and Sport Industry
provides a comprehensive course textbook and
reference for students of HRM, business, sports
and leisure management. By its very nature
service, leisure and sport are staff intensive
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sectors, making effective human resource
management and development central to
understanding the business, and to business
success. Containing wide ranging industry
specific case studies and full explanation of all
key HR issues, this text provides a unique
resource to help students develop their
understanding of strategic HR theory and
practice. HRM in the Leisure and Sport Industry
is a dependable and comprehensive resource
for students and professionals in the sport and
leisure business"-“It is well written and students find a clarity
that is missing from some other texts. It is
balanced and avoids the mistake of accepting
wholesale underlying assumptions about the
employment relationship that some HRM books
do” Dr Alan Roe, Leeds University Business
School Praised for its comprehensive scope of
topics, coverage of important HRM issues and
succinctness, Human Resource Management
helps those aspiring to or working in HR or
management roles. This eleventh edition has
been thoroughly updated with the economic,
social and legal employment practice changes
and is specifically designed to cover the issues
and debates facing HRM today, backed up by
academic research. Main updates are: · New
content on productivity and its impact on
workplaces in Britain in a post-Brexit
environment, including new material on job
quality and productivity · The causes and
implications of "presenteeism" and "Leaveism" ·
Content on the UK's ever-changing
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qualifications/training (much changed from last
edition · New chapter on HR in small to medium
sized enterprises (SMEs) · New chapter on the
future of work · Gig economy, Brexit and
Artificial Intelligence (AI) Key pedagogic
features include: · ‘Theory into Practice’ and
‘Putting it into Practice’ at the end of chapters
enable readers to review, link and apply their
understanding of the chapter to a practical
business scenario · ‘Window on Practice’
provides illustrative material throughout the
text, including examples of real company
practice, survey results, anecdotes and
quotations, and court cases · Discussion boxes
are two or three short questions intended for
general discussion in a tutorial or study group
to encourage critical thinking and
understanding · Activities and exercises
throughout to encourage students to engage
with their learning · Employability skills
chapters cover basic skills to learn by practise.
Additional resources such as multiple choice
tests and a glossary are available for students
at go.pearson.com/uk/he/resources. Human
Resource Management is a great introduction
to human resources for students studying on
undergraduate business and management
courses, as well as those on CIPD accredited
courses. About the authors Written by a closeknit team, who share each other's writing as it
proceeds according to an agreed structure. All
have great experience of teaching and
examining HR at undergraduate, post graduate
and professional level; thorough and deep
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research portfolios and CIPD membership Derek
Torrington is Emeritus Professor of
Management at the University of Manchester,
Chartered Companion CIPD and previous Chief
Examiner Laura Hall is now a freelance
academic and has carried out work for a wide
range of bodies, including the CIPD. Stephen
Taylor is a senior lecturer in HRM at the
University of Exeter Business School, and a
Chief Examiner for the CIPD. Carol Atkinson is
Professor of HRM, and Associate Dean for
Research at Manchester Metropolitan University
Business School, and a member of the CIPD
Manchester Branch Committee.
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